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Discrimination and harassment are antithetical to the values and standards of the CIU community; 

are incompatible with the safe, healthy environment that the CIU community expects and 

deserves; and will not be tolerated. CIU is committed to providing programs, activities, and an 

education and work environment free from discrimination and harassment within the context of its 

sincerely held, faith-based tenets of belief. CIU is also committed to fostering a community that 

promotes prompt reporting and fair and timely resolution of those behaviors. 

Inquiries about Title IX may be referred to CIU’s Title IX Coordinator, the U.S. Department of 

Education’s Office for Civil Rights, or both.  

CIU’s Title IX Coordinator is Rick Christman, Executive Vice President, 7435 Monticello Rd, 

Columbia, SC 29016, TitleIXCoordinator@ciu.edu, 803-807-5002.  

CIU’s nondiscrimination policy and grievance procedures can be located at 

https://www.ciu.edu/title-ix. 

To report information about conduct that may constitute sex discrimination or make a Complaint 

of sex discrimination under Title IX, please refer to https://www.ciu.edu/title-ix

mailto:TitleIXCoordinator@ciu.edu
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ciu.edu%2Ftitle-ix&data=05%7C02%7CBrandy.Stevens%40ciu.edu%7C67ccfaaecb7b4c8c2d5c08dd002f9bbd%7C34de8eac82df4739bd15e8348fa27c36%7C0%7C0%7C638666926683320801%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=H9W83ZBOqYGbwi0kvGWB7jncpsO25l1OA5ITob%2FA2uM%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ciu.edu%2Ftitle-ix&data=05%7C02%7CBrandy.Stevens%40ciu.edu%7C67ccfaaecb7b4c8c2d5c08dd002f9bbd%7C34de8eac82df4739bd15e8348fa27c36%7C0%7C0%7C638666926683320801%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=H9W83ZBOqYGbwi0kvGWB7jncpsO25l1OA5ITob%2FA2uM%3D&reserved=0
mailto:OCR@ed.gov
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Information about sex discrimination or harassment shared with these Confidential Employees 

typically will not be reported to other CIU personnel (including the Title IX Coordinator), to the 

Respondent, or to others, unless the disclosing individual gives their consent to the disclosure or 

the law requires it (as may be the case with abuse involving a minor or under conditions involving 

imminent physical harm, for example). Confidential Employees may report non-identifying 

statistical information to the Title IX Coordinator for recordkeeping and compliance purposes. 

CIU requires Confidential Employees to explain to any person who informs them of conduct that 

reasonably may constitute sex discrimination: (1) the employee’s status as confidential, including 





5 
 

CIU will retain documentation (including but not limited to any Complaint, notifications, recording 

or transcripts of interviews, investigative report, written findings of fact, petitions for appeal, 

notifications of decisions (including the final outcome letter), audio recordings of hearings, and 

written communication with the Complainant and Respondent), for no less than seven years. 

Amnesty 

CIU considers the reporting and adjudication of sex discrimination and Sex-Based Harassment 

to be of paramount importance. CIU prohibits student 
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o a Student or employee of CIU who is alleged to have been subjected to conduct that could 

constitute sex discrimination under Title IX; or  

o a person other than a Student or employee of CIU who is alleged to have been subjected to 

conduct that could constitute sex discrimination under Title IX at a time when that individual was 
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(7) The availability of evidence to assist a decisionmaker in determining whether sex 

discrimination occurred; and 

(8) Whether CIU could end the alleged sex discrimination and prevent its recurrence without 

initiating its Title IX grievance procedures. 

If, after considering these and other Relevant factors, the Title IX Coordinator determines that the 

conduct as alleged presents an imminent and serious threat to the health or safety of the 

Complainant or other person, or that the conduct as alleged prevents CIU from ensuring equal 

access on the basis of sex to its Education Program or Activity, the Title IX Coordinator may initiate 

a Complaint. 

If initiating a Complaint, the Title IX Coordinator will notify the Complainant prior to doing so and 

appropriately address reasonable concerns about the Complainant’s safety or the safety of 

others, including by providing Supportive Measures and, regardless of whether a Complaint is 

initiated, taking other appropriate prompt and effective steps, in addition to steps necessary to 

effectuate the Remedies provided to an individual Complainant, if any, to ensure that sex 

discrimination does not continue or recur within CIU’s Education Program or Activity. 

A Title IX Coordinator is not required to consider initiating a Complaint upon being notified of 

conduct that may constitute sex discrimination if the Title IX Coordinator reasonably determines 

that the conduct as alleged could not constitute sex discrimination under Title IX. 

 

 

Complaint Consolidation 

CIU may consolidate Complaints of sex discrimination against more than one Respondent, or by 

more than one Complainant against one or more Respondents, or by one Party against another 

Party, when the allegations of sex discrimination arise out of the same facts or circumstances; 

provided, however, that the affected Parties consent to the disclosure of their education records 

in accordance with FERPA requirements. When more than one 
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CIU will provide each Party with an equal opportunity to access the evidence that is Relevant to 

the allegations of sex discrimination and not otherwise impermissible. 

CIU will provide each Party a reasonable opportunity to respond to the evidence; and  

CIU will take reasonable steps to prevent and address the Parties’ unauthorized disclosure of 

information and evidence obtained solely through the grievance procedures. Disclosures of such 

information and evidence for purposes of administrative proceedings or litigation related to the 

Complaint of sex discrimination are authorized. 

Appointment of the Investigator and Challenging of the Same 

Unless a Complaint is dismissed or the Parties 
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questions that they believe are necessary. If a Party wishes to submit additional evidence at this 

stage, they should explain how the evidence is Relevant and why it was not previously provided.  

Due to the sensitive nature of the evidence in question, the Parties may not copy, publish, 
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o Coordinate the provision and implementation of Remedies to a Complainant and other people 

CIU identified as having had equal access to CIU’s Education Program or Activity limited or denied 

by sex discrimination;  

o Coordinate the imposition of any Disciplinary Sanctions on a Respondent, including notification 

to the Complainant of any such Disciplinary Sanctions; and  

o Take other appropriate prompt and effective steps to ensure that sex discrimination does not 

continue or recur within CIU’s Education Program or Activity.  

¶ Comply with the grievance procedures before the imposition of any Disciplinary Sanctions 

against a Respondent; and  

¶ Not discipline a Party, witness, or others participating in the grievance procedures for making a 

false statement or for engaging in consensual sexual conduct based solely on the determination 

whether sex discrimination occurred.

��
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Following a determination that sex discrimination occurred, CIU may impose Disciplinary 

Sanctions. Sanctions depend upon the nature and gravity of the misconduct, any record of prior 

discipline, or both.  

Sanctions for employees may include, but are not limited to, withholding a promotion or pay 

increase, reassigning employment, terminating employment, temporary suspension without pay, 

and compensation adjustments. 

Sanctions for Students may include, but are not limited to, expulsion or suspension, disciplinary 

probation, social restrictions, expulsion or suspension from campus housing, suspension or 

revocation of admission, suspension or revocation of degree, written warning, mandated 

counseling, completion of an intervention program, completion of violence risk assessment, 

parental notification, and/or education sanctions (such as community service, reflection paper(s), 

and/or fines). 

CIU may also provide Remedies to the Complainant and others affected by the sex discrimination 

in question. Those Remedies will vary depending on specific circumstances and may include, 
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o a Student or employee of CIU who is alleged to have been subjected to conduct that could 

constitute sex discrimination under Title IX; or  

o a person other than a Student or employee of CIU who is alleged to have been subjected to 

conduct that could constitute sex discrimination under Title IX at a time when that individual was 
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Complainant or other person, or that the conduct as alleged prevents CIU from ensuring equal 
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Written Notice of Allegations 

Upon initiation of these Sex-Based Harassment Title IX grievance procedures, CIU will notify the 

Parties in writing of the following with sufficient time for the Parties to prepare a response before 

any initial interview:  

¶ CIU’
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CIU will provide the Parties with the same opportunities, if any, to have people other than the 

advisor of the Parties’ choice present during any meeting or proceeding.  

CIU 
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The investigator will question the Parties and witnesses in individual meetings to gather evidence 

and also to assess credibility to the extent credibility is both in dispute and Relevant to one or 

more allegations of sex discrimination.
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¶ That measures the Parties agree to in the informal resolution process may include (but are not 

limited to): alcohol education classes for the Respondent; completion of online sexual harassment 

training; completion of an intervention program; regular meetings with an appropriate individual, 

unit or resource; permanent or temporary no contact order; restrictions for participation in certain 

activities, organizations, programs or classes; change in residential assignment or restrictions on 

access to certain residence halls or apartments; restriction of participation in certain events; 

reflection paper or written apology; counseling sessions; and/or Respondent’s completion of an 

educational or behavioral plan; and  

¶ The fact that any statements that the Parties make during the informal resolution process cannot 

be introduced in any other investigative or adjudicative proceeding, including if informal resolution 

is terminated and formal Complaint processing resumes under 
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Appendix:  Definitions 

Complainant means: (1) A S
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If at any time during a sexual act any confusion or ambiguity is or should reasonably be apparent 

on the issue of Consent, it is incumbent upon each individual involved in the activity to stop and 
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conditioning the provision of such an aid, benefit, or service on a person’s participation in 

unwelcome sexual conduct;  

(2) Hostile environment harassment. Unwelcome Sex-based conduct that, based on the totality 

of the circumstances, is subjectively and objectively offensive and is so severe or pervasive that 

it limits or denies a person’s ability to participate in or benefit from CIU’s Education Program or 

Activity (i.e., creates a hostile environment). Whether a hostile environment has been created is 

a fact-specific inquiry that includes consideration of the following:  

(i) The degree to which the conduct affected the Complainant’s ability to access CIU’s Education 

Program or Activity;  

(ii) The type, frequency, and duration of the conduct;  

(iii) The Parties’ ages, roles within CIU’s Education Program or Activity, previous interactions, and 

other factors about each Party that may be Relevant to evaluating the effects of the conduct;  

(iv) The location of the conduct and the context in which the conduct occurred; and  

(v) Other Sex-Based Harassment in the CIU’s Education Program or Activity; or  

(3) Specific offenses.  

(i) “Sexual Assault” means an offense classified as a forcible or nonforcible sex offense under the 

uniform crime reporting system of the Federal Bureau of Investigation. As of the effective date of 

this Policy, those offenses are defined as follows:  

(i) Forcible sex offense: any sexual act, including rape, sodomy, sexual assault with an object or 

fondling, directed against another person, without the Consent of the victim, including instances 

where the victim is incapable of giving Consent. (1) Forcible rape (except statutory rape (defined 

below)) — the carnal knowledge of a person, forcibly and/or against that person’s will or not 

forcibly or against the person’s will in instances where the victim is incapable of giving Consent 

because of their temporary or permanent mental or physical incapacity. (2) Forcible sodomy — 

oral or anal sexual intercourse with another person, forcibly and/or against that person’s will or 

not forcibly or against the person’s will in instances where the victim is incapable of giving Consent 

because of their youth or because of their temporary or permanent mental or physical incapacity. 

(3) Sexual assault with an object — to use an object or instrument to unlawfully penetrate, 

however slightly, the genital or anal opening of the body of another person, forcibly and/or against 

that person’s will or not forcibly or against the person’s will in instances where the victim is 

incapable of giving Consent because of their youth or because of their temporary or permanent 

mental or physical incapacity. (4) Forcible fondling — the touching of the private body parts of 

another person for the purpose of sexual gratification, forcibly and/or against that person’s will or 

not forcibly or against the person’s will in instances where the victim is incapable of giving Consent 

because of their youth or because of their temporary or permanent mental or physical incapacity.  

(ii) Nonforcible sex offense: unlawful, nonforcible sexual intercourse. (1) Incest — nonforcible 

sexual intercourse between persons who are related to each other within the degrees wherein 

marriage is prohibited by law. (2) Statutory rape — nonforcible sexual intercourse with a person 

who is under the statutory age of Consent. 
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(ii) Dating violence meaning violence committed by a person:  

(A) Who is or has been in a social relationship of a romantic or intimate nature with the victim; 

and  

(B) Where the existence of such a relationship shall be determined based on a consideration of 

the following factors:  


